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Slowdown in Calgary Economic Region (CER) participation
rates in 25-29 age group.

The March Labour Force Survey was conducted between March 20
and March 29, 2022. The Calgary Economic Region (CER) registered
total employment gains of 3,900 from the previous month and
year-over-year gains of 52,700, marking a 6.3 per cent y-o0-y growth
rate. In addition, the CER's three-month moving average unemploy-
ment rate remained steady at 7.6 per cent in the month of March.
Alberta and Canada recorded a three-month moving average un-
employment rate of 7.1 and 6.1 per cent, respectively, in the month
of March 2022. This marked a 0.2 m-o-m percentage point increase
at the federal level.

Despite the progress made since the onset of the pandemic, par-
ticipation rates have slowed down in the 25-29 age group. Total
participation rates stood at 69.3 per cent in March 2021 but im-
proved to 70.3 per cent in March 2022. Participation rates within
the 25-29 age group experienced a 2.3 percentage point y-o-y de-
cline in March 2022. Participation rates within the 15-19 age group
recovered significantly as March 2022 marked the second year of
consecutive increase (8.5 percentage point increase in March 2022).
While the removal of public health restrictions will boost participa-
tion, there is still uncertainty about the future of participation as
the population ages and labour force growth becomes increasingly
dependent on immigration.

The month-over-month employment gains were led by Retail Trade
(+4,400), Arts, Entertainment and Recreation (+3,900) and Accom-
modation and Food Services (+2,400). However, Finance (-2,800)
and Transportation and Warehousing (-3,800) offset these gains.

Is educational attainment contributing to tight labour market
conditions?

Since the early 90s, Canada has shifted from a resource-based econo-
my to a knowledge-based economy driven by technological advance-
ment. White-collar jobs grew as workplaces gradually replaced manu-
al processes with a combination of technology and educated workers.
Higher wages increased the returns to education and increased the
demand for post-secondary education.

Similar trends were observed within the province of Alberta. The pro-
portion of Alberta's labour force with no university degree has de-
clined by approximately 20 percentage points since the early 90s . The
proportion of Alberta's labour force in possession of a university de-
gree subsequently increased from approximately 15 per cent to 35 per
cent. In addition, the proportion of high school graduates has slightly
declined from 23 per cent to 17 per cent.

That being said, are there potential labour supply issues blue-collar in-
dustries will face with a labour force that places more value on higher
education? Job vacancies within the province have grown since the
start of the pandemic. Blue-collar sectors currently dominate job va-
cancy issues. For example, construction, Manufacturing, Retail Trade,
and Accommodation and Food services in 2021 accounted for ap-
proximately 41 per cent of total job vacancies . With Alberta's econ-
omy opening up, job vacancy rates, particularly within close contact
sectors such as Accommodation and Food services, are expected to
subside, barring any public health restrictions.

Overall, the long-run impact of a rise in educational attainment and
its resulting impact on labour supply is a subject worth paying atten-
tion to.
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Sources: Statistics Canada, Corporate Economics.

Chart 2: Share of Alberta's Labour Force By Educational Attainment
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Sources: Statistics Canada, Corporate Economics.
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Table 1 Labour Force Statistics
(Seasonally unadjusted 3-month-moving-average)

Description Mar-22 - - Description

Working Age Population ('000) 371 ,368. ,348. J Working Age Population ('000) k 3,574.1

Labour Force ('000) i X . . Labour Force ('000) . 2,451.7
Labour Force Participation Rate (%) Labour Force Participation Rate (%) b 68.6

Employment ('000) Employment ('000) . 2,2783

ALBERTA

Employment Rate (%) Employment Rate (%) d 63.7

ECONOMIC REGION

Unemployment ('000) . . K . Unemployment ('000)

Unemployment Rate (%) f A . d Unemployment Rate (%)

Sources: Statistics Canada, Corporate Economics, April 8, 2022

Table 2 Calgary CMA Wage by Industry

Total employees*** Average weekly earning Total weekly wage bill Total hours worked
Industry (‘000 persons) (] ($million) (hours)
Mar-22 Mar-21 CI(‘;;;?E Mar-22 Mar-21 c?;;;?e - Mar-21 Cl(‘;;;?e Mar-22 Mar-21 CI(‘;;;?E
Mining, quarrying, and oil and gas extraction 51.3 53.2 (1.9) 2,261.31 | 2,037.40 22391 116.0 108.4 7.6 414 40.5 0.9
Utilities 6.8 9.6 (2.8) 1,704.06 | 1,781.90 (77.84) 11.6 171 (5.5) 38.2 383 0.1)
Construction 56.5 46.4 10.1 1,384.80 1,407.30 (22.50) 78.2 65.3 129 39.8 39.6 0.2
Manufacturing 328 38.0 (5.2) 1,470.21 | 1,320.70 149.51 48.2 50.2 (2.0) 39.2 39.8 (0.6)
Wholesale Trade 24.4 183 6.1 1,435.80 | 1,511.30 (75.50) 35.0 27.7 7.4 39.8 40.1 0.3)
Retail Trade 108.2 76.3 31.9 790.35 812.20 (21.85) 85.5 62.0 235 33.0 341 (1.2)
Transportation and Warehousing 41.6 41.9 (0.3) 1,270.35 1,225.60 4475 52.8 514 1.5 389 37.7 1.1
Information and Cultural Industries 12.0 13.0 (1.0) 1,340.55 | 1,468.70 | (128.15) 16.1 19.1 (3.0 376 384 (0.8)
Finance and Insurance 26.0 279 (1.9) 1,599.12 | 1,412.10 187.02 416 39.4 22 38.7 39.7 (1.0)
Real Estate Rental and Leasing 7.7 9.3 (1.6) 1,345.87 | 1,206.10 139.77 10.4 11.2 (0.9) 359 387 (2.7)
Professional Scientific and Technical Services 723 63.9 8.4 1,671.06 | 1,461.30 209.76 120.8 93.4 27.4 388 379 1.0
Administrative and Support 17.6 220 (4.4) 976.17 1,006.40 (30.23) 17.2 22.1 (5.0) 38.0 36.7 13
Educational Services 61.7 68.1 (6.4) 1,268.86 | 1,284.10 (15.24) 783 87.4 9.2) 34.6 34.0 0.7
Health Care and Social Assistance 933 94.7 (1.4) 1,046.64 | 1,066.90 (20.26) 97.7 101.0 (3.4) 347 333 13
Arts Entertainment and Recreation 22.0 5.8 16.2 632.01 801.10 (169.09) 13.9 4.6 9.3 25.6 31.8 6.2)
Accommodation and Food Services 37.2 41.6 (4.4) 495.55 438.40 57.15 184 18.2 0.2 27.4 25.6 17
Other Services (except Public Admin) 19.8 249 (5.1) 845.27 1,087.70 (242.43) 16.7 27.1 (10.3) 333 36.6 (3.3)
Public Administration 28.9 18.0 10.9 1,786.92 | 1,729.40 57.52 51.6 311 20.5 37.2 375 0.4)

All Industries 721.2 675.0 . 1,263.37 1,243.30 20.07 911.1

*** Excluding self-employed Note: lack of data for Agriculture .
Sources: Statistics Canada, Corporate Economics, April 8,2022 Next update. May 6’ 2022
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The City of Calgary provides this information in good faith. However, the aforementioned organization makes no representation, warranty or condition,
statutory express or implied, takes no responsibility for any errors and omissions which may contained herein and accepts no liability for any loss arising
from any use or reliance on this report.

* Labour force data used in this report is 3-month-moving-average, seasonally unadjusted.
Note: In February 2021, Statistics Canada revised its Labour Force Survey estimates including historical data.



